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OBJECTIVES

1. Explain recent changes in Texas law affecting nurses and patient safety

2. Discuss implementation at the state and facility level

3. Analyze unfinished implementation steps and think critically about how audience 
members can actively contribute



CURRENT NURSING SHORTAGE



SB 1 - BUDGET HIGHLIGHTS



NURSE LOAN REPAYMENT ASSISTANCE PROGRAM

Established in 2023, funded with $12.5M

Offers loan repayment assistance to nurses

Must have been working in Texas for at least one year

Must have qualifying student loans

Available to LVNs, RNs, and APRNs in the following amounts

 LVNs: $5,000

 RNs: $9,000

 APRNs: $16,000



NURSING FACULTY LOAN REPAYMENT ASSISTANCE PROGRAM

Established in 2013, funded with $7M

Offers loan repayment assistance to nursing faculty

Available for full- and part-time faculty

Amount determined by agency (typically $7,000/year for full time)

May participate for five years (typically $35,000 forgiven for full time)

Part-time pro-rated for hours spent serving as faculty



MENTAL HEALTH LOAN REPAYMENT ASSISTANCE PROGRAM

Established in 2015, funded with $28M

Offers loan repayment assistance to certain mental health providers

APRNs board certified in psychiatric or mental health nursing eligible

Detailed eligibility requirements

Recipients can get $60,000 in loan repayment over a three-year period



HB 2187 – HOSPITAL STAFFING AND MANDATORY OVERTIME

First major amendments to safe staffing law first passed in 2009

Reforms enforcement by

 Improving compliance reporting

 Strengthening antiretaliation protections

 Creating state complaint process

 Establishing administrative penalties for hospitals in violation



HB 2187 – HOSPITAL STAFFING AND MANDATORY OVERTIME CONT’D

Improving compliance reporting

 Compliance reporting must be approved by CNO

 DSHS must provide data to HHSC who enforces the statute



HB 2187 – HOSPITAL STAFFING AND MANDATORY OVERTIME CONT’D

Strengthening antiretaliation protections

 Prior law required each hospital to set an internal antiretaliation policy

 New amendment sets statutory antiretaliation protection

 Staffing: “PROHIBITED RETALIATION. A hospital may not retaliate against a nurse who provides information to the committee or 
reports violations of this chapter to hospital management or the commission.”

 Mandatory overtime: “RETALIATION PROHIBITED. A hospital may not suspend, terminate, or otherwise discipline or discriminate 
against a nurse who refuses to work mandatory overtime or reports violations of this chapter to hospital management or the 
commission.”



HB 2187 – HOSPITAL STAFFING AND MANDATORY OVERTIME CONT’D

Creating state complaint process

 HHSC must set a procedure for written or verbal complaints

 A standard timeline for review and response

 Provide complainant written notice of HHSC’s decision, including

 Contact information for reviewing HHSC employee

 HHSC actions in reviewing, evaluating, or investigating the complaint

 Results of HHSC’s review of the complaint

 If no investigation conducted, an explanation of how the complaint was resolved

 The date the complaint was resolved



HB 2187 – HOSPITAL STAFFING AND MANDATORY OVERTIME CONT’D

Establishing administrative penalties for hospitals in violation

 HHSC must penalize violations as if violation of any other licensing standard

 Penalties include

 Administrative penalties

 Potential corrective action plans

 Potential civil litigation via the Attorney General

*If illegal retaliation occurs, nurses can separately file a civil lawsuit 



HB 3800 – LOCAL HEALTHCARE WORKFORCE RESOURCE GUIDE

TWC must

 Create advisory board

 Develop a resource guide that facilitates collaboration in identifying and addressing local health care 
workforce needs, including training, workforce shortages, and challenging workloads

 Submit the resource guide to the Legislature by 11/1/26

 Advisory board is automatically abolished and law expires 9/1/27



HB 3801 – HEALTH PROFESSIONS WORKFORCE COORDINATING COUNCIL

Establishes HPWCC to

 Study workforce needs

 Develop recommendations for the Legislature

 Utilize licensing agencies and gubernatorially appointed healthcare experts

 Compile data on

 High school graduation rates

 Higher education graduation and certification rates

 Healthcare workforce shortages

 Number of licensed professionals of each type

 Federal labor statistics on health professions

 Other supply and demand data as necessary



HB 3801 – HEALTH PROFESSIONS WORKFORCE COORDINATING COUNCIL CONT ’D

HPWCC must

 Develop a 10-year forecast of workforce needs

 Define targets and objectives for short- and long-term workforce development

 Identify immediate shortages

 Define state goals for healthcare needs of the population

 Examine state capacity to meet these needs

 Make recommendations

 Propose development of new educational programs as needed

 Identify systemic causes of workforce shortages

 Inventory state programs and services, including associated funding



HB 3801 – HEALTH PROFESSIONS WORKFORCE COORDINATING COUNCIL CONT ’D

HPWCC must

 Publish a report by October 1st each even-numbered year

 Establish a workgroup to study education and workforce development issues

 Incorporate advice of the Texas Center for Nursing Workforce Studies

 TCNWS must establish a workgroup to advise on better aligning pathways into nursing profession for nurse aides, medication 
aides, PCTs, and people trained in nursing by the military

 TCNWS workgroup must provide a report to the Legislature on this research by 12/1/26

 TCNWS workgroup expires 1/1/27



SB 31 – THE LIFE OF THE MOTHER ACT

In June 2022, SCOTUS decided Dobbs v. Jackson Women’s Health Organization

 Overturned Roe v. Wade (1973) and Planned Parenthood v. Casey (1992)

 Central holding: “The Constitution does not confer a right to abortion; Roe and Casey are overruled; 
and the authority to regulate abortion is returned to the people and their elected representatives.”

#TXNURSETALKS



SB 31 – THE LIFE OF THE MOTHER ACT CONT’D

Texas has multiple overlapping abortion statutes

 These statutes were passed over several decades and did not always harmonize

 Until the Dobbs decision, many were inapplicable due to prior SCOTUS precedent

 After Dobbs, the conflicting statutes created legal complexities around when abortion could be 
provided as treatment for a mother facing of a life-threatening complication in her pregnancy

#TXNURSETALKS



SB 31 – THE LIFE OF THE MOTHER ACT CONT’D

SB 31 harmonizes and clarifies medical emergency exceptions in Texas abortion law

 The law maintains the state’s general prohibition on abortion

 However, it uniformly defines medical emergency exceptions

#TXNURSETALKS



SB 31 – THE LIFE OF THE MOTHER ACT CONT’D

A physician, using reasonable medical judgment, may intervene and provide timely 
medical care to a pregnant woman in a defined medical emergency

If a pregnant woman has a life-threatening physical condition, a physician may 
address a risk of death or serious risk of substantial impairment of a major bodily 
function

 The law leaves the determination of when abortion is necessary to the reasonable medical judgment of 
a physician

 It does not require the risk of death to be imminent, nor does it require the pregnant woman to first 
suffer physical impairment, nor does it require the physical condition to cause damage before action 
can be taken

#TXNURSETALKS



SB 31 – THE LIFE OF THE MOTHER ACT CONT’D

The law also requires physicians to consider what course of care provides the best 
opportunity for survival of an unborn child

 However, it does not require a physician to take a course of treatment for the pregnant woman that 
would create a greater risk of the woman’s death or substantial impairment of a major bodily function

 It also does not require physicians to delay necessary care

 It also permits abortions in cases of ectopic pregnancy or miscarriage

#TXNURSETALKS



SB 31 – THE LIFE OF THE MOTHER ACT CONT’D

The law also clarifies that discussions or services provided to make a reasonable 
medical judgment about potential emergency abortion care does not constitute aiding 
and abetting in an illegal abortion

Includes consultation or services with:

 The patient;

 Attorneys;

 The broader care team;

 Or those who provide products to a patient or treating physician related to performing, inducing, or 
attempting an abortion that has been deemed medically necessary

#TXNURSETALKS



SB 463 – EXPANDED WORKPLACE VIOLENCE PREVENTION

Clean up bill

Expands coverage of the Workplace Violence Prevention Act to

 All home and community support services agencies who employ at least two RNs

 Intermediate care facilities for individuals with an intellectual disability

 State supported living centers



SB 1318 – LIMITATIONS ON NON-COMPETE AGREEMENTS

Limits covenants not to compete in nursing

Non-compete agreements not enforceable unless

 Include a buyout provision not greater than the total of one’s annual salary

 Expires not later than one year after employment ends

 Limits geographical area to within five miles of the place of employment

 Terms and conditions are clearly and conspicuously stated in writing



#TXNURSETALKS
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